oQ_ 0O
MOWAH

WHISTLEBLOWING POLICY alallell oo P! duwlew

MOWAH COMPANY b3 38,

This Policy was adopted by a resolution of the Board | z,ly cose 2,2 5)ls) (ulzes Hlas &l sia slazel @3
of Directors of Mowah Company on 20/3/1445H

(a¥-Y ¥/ - /20 5dlgll) aVee O/ ¥ /Y-
(corresponding to 05/10/2023G). e Sdlsll) a

Signature of the Chairman of the Board of Directors

By10¥1 ulzma (yutdy pudgl

Company Seal

3,4l 15




Table of Contents absiell Joan
Part 1: Introductory Provisions............cc.cceeeue. Luad a1 ) 6t
1. Introduction and Purpose...................... il e

o . il -\

2. Definitions and Abbreviations.............. waills e
Part 2: Application and SCOPE..........c..cc.even.n. Shlasdly oliypall -
1. Application.........cccooviiiinciecee Glaidly Glyud! :Y ¢ 32!
2. SCOPB... ittt oyl A\

Part 3: Raising a Whistleblowing Concern ..... )
1 Method of Reporting Whistleblowing Sl -
CONCEIMNS ..o b | Ecicccrcninnne SLallell dalarl| cllasHlll a8y Y 3!
2. Confidentiality and Anonymity .........4 | ( STl Halaxt] S e LY 2 sle i

3. Investigation and Outcome................... o s
4, Protection and SUPPOTt...........cccocceas 5 | S Lol o gladdl pey 2l -
Part 4: Closing Provisions..........ccccccoevviveiiennnas Aeidilly Geamd| -y
1 Entry into Force and Review ............... e lls bl ¢
Aalis a8 6
Lazlylly oLl -




WHISTLEBLOWING POLICY MOWAH

COMPANY

Slallell e POLYI Al

8694 asﬁ

Part 1: Introductory Provisions
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1.

Introduction and Purpose
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Mowah Company (the “Company”) is
committed to conducting its business with
honesty and integrity and expects all
employees to maintain high standards.
However, all organisations face the risk of
wrongdoing from time to time, or risks of
unknowingly committing illegal or unethical
conduct. A culture of openness and
accountability is essential in order to prevent
such situations from occurring or to address
them when they do occur.
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1.2

Employees are often the first to discover
misconduct at their workplace, and it is
important that any of the employees who
discover wrongdoing are able to report it
without risk of retaliation or discrimination.
This Policy (hereinafter, the “Policy”) supports
the creation of a culture of transparency,
adherence to ethics and compliance with
regulations in the Company.
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1.3

Whistleblowing is the disclosure of any
information which, in the reasonable belief of
the person making the disclosure, relates to
actual or suspected impropriety, misconduct,
malpractice or wrongdoing, or a breach of the
Company’s policies.
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1.4

This Policy aims to setting out the minimum
required rules for receiving and dealing with
whistleblowing reports:
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a) inform all employees and other
stakeholders of their responsibility to
report any actual or suspected non-
compliance, impropriety, misconduct, or
malpractice;
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b) encourage stakeholders to report suspected
wrongdoing as soon as possible, in the
knowledge that their concerns will be only
assessed and investigated as appropriate,
and that confidentiality will be observed
and respected;
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c) provide the Company’s stakeholders with
guidance as to how to raise those
concerns;
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d) reassure the Company’s stakeholders that
they should be able to raise genuine
concerns in good faith without fear of
retaliation, even if they turn out to be
mistaken; and
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e) develop a culture of
accountability, and integrity.

openness,
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1.5 This Policy does not form part of any | cabise i cmeni dic (e 132> Auladl sda a5 ¥ o)
employee’s contract of employment and may 50 ol -
be amended at any time. 291G bad s
Definitions and Abbreviations alhbaisyly olas,adl -
2.1 The fol!owing terms, whepever the_y_ appear in | Gl culed! @ @oys el 2L clelbiall Joxs )-Y
this Policy, have the meanings specified below: sl Bl
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Directors, Senior Executives, officers, o = sl A‘E. 2 AN G 2l
employees,  consultants,  contractors, | ctabslls calssulls cpdandl calogadl LS
trainees, stay-at-home workers, part-time | «Jils oo calalally cyaally caadlazlly epyladadly
Zggngesijaftferm workers and seasonal and ssiny calalally Jo alasy 5z sl orlelall
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b) Whisftleblower: A persdor]l _V\t/1h0 Irai_ses A | ady gl pasddl 4 wias) :olallell e c.u.t (o
genuine concern in good faith relating to | =~ L iis Aasdle
any of the conduct set out in Paragraph 2.1 g ‘*5'~ o o T
of Part2. oo V=Y 4.4,:.1! B‘).E.é_” 3 L«,Lc 045_‘441\ ﬁu\.és‘g.la_”
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2.2 Other terms and expressions used in this Policy | auledl sia § &easiwdl allally clelamall 058 -
shall have the meanings assigned to them in the o Lo &S, 410 25 01 AaSaall 2ty 3 L saundl lall
Company’s Corporate Governance Manual, T i
unless otherwise required by the context. w13 B> Blaall a2,
Part 2: Application and Scope Blaidly byt 2 Y ¢ 3t
1. Application Obyadl -
1.1 This Policy applies to employees and other | axlall Clewls cnabisll de 2uliwdl sin gdass -9
stakeholders. 53|
1.2 This Policy is designed to enable any | axbas colo ¢ oSe iy duld) sia cans Y-
stakeholder who believes that wrongdoing has | |, C oy L aame .
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occurred or a danger at work has arisen, to 6 M ¢ ok )’f‘% ? T )
raise concerns internally and to be able to | o= gleaddl (e 4amdly (olull orall (e aillasdle
disclose the relevant information. Ao il laglas &
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2.1 This Policy is intended to promote the | cleslas of e zlad¥l e duxdl ) Zalowdl sia Caug )-Y

disclosure of any information which, in the
reasonable belief of the stakeholder making the
disclosure, relates to actual or suspected non-
compliance, impropriety, misconduct,
malpractice or wrongdoing, or a breach of the
Company’s policies, which may endanger the
Company’s business or goodwill. This conduct
includes, but is not limited to:
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a) violation of any laws

regulations/criminal activity;

or
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b) wviolation of the Company’s policies and 2, a 0 sl s clulow alles (o
procedures;
c) health, safety or environment violations; ) ol 2ol o depall Aadail 2alliea (¢

d) failure to comply with any legal or
professional obligation or regulatory
requirements;
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e) non-compliance or wrongdoing in financial
reporting (including financial, accounting
and auditing matters);
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f) fraud or mismanagement; 8,05¥1 £ g of Jo¥! Jleel (5
g) corruption; olwall
h) offers and/or acceptance of a bribe; Bodyll Jsud ol /9 aye (2
i)  misappropriation of assets; (gt sl (b
j)  security breach; (el Bl (g
k) conflicts of interest; tWlall polas (I
I) negligence; Jla¥l
m) actions likely to damage the Company’s | dsewy ppall 3=l of Jeazmll o & Slel2¥ (o
reputation; (35, 411

n) unauthorised disclosure of confidential
information;

fe).‘ajdjb 5\.1).«@ QLA}.[:.A a.ju.c:l_‘aﬁ}“ (O

0) any deliberate attempts to conceal the
conducts set out above; and
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p) harassment, as stated in the Anti-

Harassment Law
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2.2 If any of the Company’s stakeholders has | cllasMas of 4S8l 3 drbiall Glrsol (o gT gd O 13] Y=Y
genuine concerns relating to suspected e Llie of olillis b alass dui
wrongdoing or danger affecting any of the &L’Jy%’ e sk . ° N
Company’s activities (a “Whistleblowing | <WsMI" Lasls aay Led Lpll 5Lad) 3,401 dadil e 1
Concern”), then it should be reported in | o aallsll clls e PLY) omd ("lallilly dalall
accordance with this Policy. il s Ly (s

2.3 Complaints which relate to employment | (i calsgd)l Bluey dalazll ol&adl oo Jobadl @ ¥-Y
matters, such as job performance and terms and | ..: . . . : . ¢
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conditions of  employment  concerning ’S‘w@: "Mlajl e PR T "mjaﬁj >
employees, shall be appropriately dealt with in Al adstall cagdegill coluliad Ladg 2ee e
accordance with the Company’s internal
employment policies.
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uncertain whether something is within the
scope of this Policy, then they should seek
advice from the Company’s Legal Compliance
Manager (the “Chief Governance Officer”),
whose contact details are set out in Appendix 1
of this Policy.
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Part 3: Raising a Whistleblowing Concern
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1. Method of Reporting Whistleblowing Slaflell dalait | clasMll e p2LY ddsl -)
Concerns
1.1 The Company hopes that all of its employees | %l dalaall cllasdle cnabssll ady of (§ AS,ad) Jals -
Whistleblowing Concerns will be raised with | , - M
Lo . . . . lga>g o) oyold! udeait) ey (P
their direct line managers (if applicable) in the ¢ (54'?3 Ol) cpndldl o . M.’JM d o
first instance. However, if the Whistleblower | =& el ge gld) o 5] «2lS aey Jgd! plall
believes that the Whistleblowing Concern is | a8, Jlady oSo o 13) of 2allell Aalazl) asllasdle 5ykaey
more serious, or if the Whistleblower prefers ¢ ¢ . ¢
AR o ; ol ¢ Y aldl i) |l
not to raise it with their direct line manager for | 7 Of T T o GREEE e Jf -
any reason, then such a Whistleblowing oLl Baylll -1 8,8501 339 U Ladg dad) oty diukind
Concern shall be raised in accordance with
Paragraph 1.2 below.
1.2 Whistleblowers shall raise Whistleblowing | clallelly dalaill pellasde clallsll e Osald) ady Y-
ncern ntacting one of the following: :
Concerns by contacting one of the following e s 5l o o5l o 56
a) the line manager or the Compliance o Al Zan L) pie of alUY! e
Manager; or
b) the confidential e-mail address set out in | sia ¢ \ G=lll § cadl Gadl gAY adl (o
Appendix 1 of this Policy. Al
1.3 When raising a concern under this Policy, a | wlasde asi a3, wic 2allre oo gl ¢l (e cpan 1)
whistle-blower must: e Loy ALl el 5 gy
a) disclose the relevant information in good A (s Alall 13 Sleglall (e LadYl (1
faith;
b) believe it to be substantially true; eI ells doyny ddd Byl,8 (§ olaze¥l (o
c) not act maliciously or make false (3K wleleal @uuas of Gy Bpaill sue (7
allegations; and
d) not seek any personal gain by raising such | . auass wlSe gl (e Jgsazdl J) padl pae (o
concern. U A g, Sl
14 If appropriatej a megting will b_e arranged as | e aldl ae o Son iy 3l G plaiat daad casdll ez €49
soon as p055|k_>le W|th_the Whistleblower to U5 o 13) elallall el o La wilasdhe 24301 2allal)
discuss the Whistleblowing Concern.
Ll
1.5 Any report made to the Compliance Manager | wz of slil¥l yude J) degids @ay 53,85 61 o Joladdl @3y 0-)
or to the e-mail address designated for « . -
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reporting shall be treated as confidential and ‘f’“ e i _'\’31 ‘-””nﬁ‘ ol d) b
shall be processed by a senior management | lis psas Ldall I5¥1 o Gzl aixllas dong
committee, who will collate and review the | .o sl 555 uiiy Laazles 2ol @l Sloglall
relevant information and prepare an internal ) < St % .

. . : giac Jl sbaid¥ cows colallielly dalazll lasHL
report regarding the Whistleblowing Concern, ‘{‘ ’ o B )
as appropriate, to an independent Director as | (ebasel on o) Bz LU Ausd diad Jatus 315] pulms
designated by the Audit Committee (from | way Lus 4] HLad) cladlell oo Y Jogun 0sSd
among its members) to be the Whistleblowing Ml e S Tahan” Ladls
Officer (the “Whistleblowing Officer”). { O P! Jps’ Lot
Confidentiality and Anonymity Lol oo zlad¥l pucgdpudl  -¥
2.1 The Company seeks to allow —any | gLyl e 4aie; Lo 2allsll oo Al oz Y 2S00 Jals )-Y
Whistleblower to voice Whistleblowing

Concerns openly under this Policy. However, if
any Whistleblower wishes to raise concerns
confidentially, the Company will make every
effort to keep their identity anonymous. If it is
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necessary for anyone investigating the
Whistleblowing  Concern  to  know the
Whistleblower’s identity, the Company will
discuss this with the Whistleblower in advance.
A Whistleblower may elect to report
Whistleblowing Concerns anonymously.
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2.2

Confidentiality clauses in the Company’s
employment contracts are not intended to
prevent  Whistleblowers  from  reporting
Whistleblowing Concerns in accordance with
the procedures set out in this Policy.
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2.3

Internal reports relating to a Whistleblowing
Concern shall be kept confidential until the
Whistleblowing Officer confirms that this is no
longer necessary. Whistleblowing Concerns
should not be disclosed to related parties
without the permission of the Whistleblowing
Officer.
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Investigation and Outcome
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Once a Whistleblowing Concern has been
raised, the Company will carry out an initial
assessment to determine the scope of any
necessary investigation. Any investigation to
be conducted shall be overseen by the
Whistleblowing Officer.
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3.2

The Company may, with the approval of the
Whistleblowing Officer, appoint an
investigator or a team of investigators with the
relevant experience in investigations or
specialist knowledge of the subject matter in
some issuances, to assist in conducting any
necessary investigations with respect to a
Whistleblowing Concern.
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3.3

While the Company cannot always guarantee
the outcome that the Whistleblower is seeking,
it will try to deal with their concern fairly and
in an appropriate way. If a Whistleblower is
not satisfied with the way in which their
Whistleblowing Concern has been handled or
its conclusion, the Whistleblower may raise
such concern directly with the Chairman of the
Board.
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Protection and Support
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It is understandable that Whistleblowers are
sometimes worried about possible
repercussions. Therefore the Company aims to
encourage honesty and will  support
Whistleblowers who raise genuine concerns in
good faith under this Policy.
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4.2 The Company’s Personnel and other | Glewol (o papty 340 ibge oo @ Gla of Y-¢
stakeholders will not suffer any detrimental | . . . L
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Whistleblowing Concern in good faith. | Jedds -4 ey Slallally Zaladl) wllaoM) olls 24,
Detrimental  treatment includes dismissal, | wlel2¥ gyasll of deall (o Jiadll Ziad! Alalall
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a Whistleblowing Concern. Whistleblowers | cHbkl doag s ¥y lallell Zalaall SllasMll a5
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discriminated or retaliated against in any way. S 0 S8
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Whistleblower has made false allegations
maliciously, in bad faith or with a view to
personal gain, the Whistleblower may be
subject to disciplinary action.
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Part 4: Closing Provisions
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1. Entry into Force and Review Laxllly obpudl -
1.1 This Policy shall be adopted by a resolution of | 5%l sulze (0 518 camger Laolewdl oin slazel iy -
the Board, and shall enter into effect from the . I i .
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date on which it is approved by the Board. e 3,19 H R Os R D
1.2 The Audit Committee shall oversee the | asass duled! sis i adee dazlll &) (315 Y-
implementation of this Policy and shall Loabs 50531 . NP R N
periodically review its provisions and Ik 13 udme rosy s S Les w’“
recommend any amendments thereto to the Lele 2huad ]
Board.
1.3 Any amendments to this Policy shall be | aa il duledl sda e flas caad of slezel @y ¥-)
adopted in the same manner in which this | , . O g . ..
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Policy was adopted. As an exception to the M ”’“ Af’“ ] _5 N M &
foregoing, Appendix 1to this Policy may be | o ob3 che Bl 58 2dy (o duladl oda 0 ) =l
updated from time to time by a decision of the olalell e LY J9jawe
Whistleblowing Officer.
Appendix 1 \BEEIIY
Whistleblowing Contacts ST o EIL alit JLas¥ ] sl
Confidential E-mail: sgyudl g ASTHN
Turstedroom@mowah.com Turstedroom@mowah.com
chief Governance Officer: Szl uuts

melsaadny@mowah.com

melsaadny@mowah.com

Telephone: +966 565107452
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