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NOMINATION AND REMUNERATION EAES{PRCNERD. 3P TES Y PVR-EN |
COMMITTEE CHARTER

as £y
MOWAH COMPANY AR

The Nomination and Remuneration Committee (the | 8 (“auell”y L L L) 5lads) wlallly el il dimd couds

“Committee”) of Mowah Company (the “Company”) 4,401 5\l Ui oo LLSAT s (BSyd1") sge 35,8
has been established by the authority of the Company’s ] e N ) ]
board of directors (the “Board™) and shall operate in | Joxis «oebudl aS,a0) alladd ladgy aslodbio cmser (ulzdl”)

accordance with this charter (this “Charter”). The | clxlhiadl sy (Al sis Jeadl 2=l lady Ll

defined terms used but not defined in this Charter shall - S N .
1o ) glll @ Baylell Lilall 2ol | ) Aol
have the meaning assigned to them in Appendix 1 of the | <* Gl Glall A=l sda 3 (8yall 22) 4o

Corporate Governance Manual of the Company, unless S > Glend! Gatdy o b (S, a0 Auds )l AaSyll Ansd
the context otherwise requires.
1. Purpose el

1.1. The purpose of the Committee is to assist the board | (wlz=e”) 5)o¥! sudzms Buclus § izl (o (ol Jiezy V-
of directors_(the “Board” and each rr_1embe_r pf tl_1e s 31591 adms cLiael o s JS ) sLady Byla¥l
Board, a “Director”) of the Company in fulfilling its o S - )
oversight responsibilities and to perform the duties, plally 2l wildgsue clol @ (Bylo¥ Ll gune
responsibilities and authorities described in this | sda 3 Lele pogaill wlodially oildgzuldly clolaisdl,
Charter. Ul

1.2.The primary role of the Committee is to: (i) lead the | med,5 dulee 3oL (1) (b Leud Al syl ol Jiazy  Y-)
process of nominating and evaluating the Directors, | ;¢ 1, ualslls cuiuiiall ,LSs 3,153 lomo sLac] ousdiis

Senior Executives and employees of the Company; | =~ K i o
(ii) ensure the effectiveness and soundness of the | il 51331y 51231 (e USea 2dlos 2llad losa (V)

Company’s Board and Executive Management | soclue (¥)s (@8Mall old adsludl olel oWy clulowdly
structures and th_e;_ releyant internal _policies gnd 51531 sale sliacl lBSe sy Aamlye § Bylo¥] elma
procedures; and (iii) assist the Board in the review i ]
and determination of the remuneration of Directors, | -4S-4db craboslls Guduastll SLSo 8,15¥1 (udzma Ol sLiaels
members of the committees of the Board, Senior
Executives and employees of the Company.

2. Formation JusE -y

2.1.The Committee shall be composed of at least three | dues e wss ¥y J8YI e clael A oo 2uzlll JSa5 V-V
and no more than five members (each a “Member” | . . ./ Uganll’y Gussiie pas S J) L) elac
and collectively, the “Members”), who shall be ; ;
appointed by the Board for a term not exceeding | ¥2-=se 80 5olais Y5l 5,131 (ulemo oeans (‘s Line¥ls
three years. The term of service of the Members Who | &,1s¥1 (ulze § 154ae 08 13] Lzl 3 guinall Ligine Buie s
are also Directors shall not exceed their respective
terms of service as Directors. The Members may be ]
re-appointed for subsequent terms. Aasy ol el sLacd)

Ol Bole] &l 939 ‘E)‘J:X‘ JSESY @ doguac Bua (e

2.2.Executive Directors may not be appointed as | ilasl cudsaiall 5)l5¥) ulzms slacl (o 6T cnand S ¥ Y=Y
Members and at least one Member shall be an | |\ j .. . 591 e 12ss 15 onead s o e sl
independent Director.
ol 35101 udzeo

2.3.The Committee shall appoint, from amongst the | 0s<e of e ("outsyl1”) L Lasy Lebinel o oo 2zl s ¥-Y

independent members, a chairman of the Committee | . iy 51300 51591 Lulms ety 0 Ul 85 Slitews Tyuie
(the “Chairman”) who shall preside over the | - . ST )
meetings of the Committee. The Chairman of the | 2= Slelez! syl (elis Ll Ldy o OF S92 ¥ il
Board, if a Member, may not be appointed as the | el cleloir! pazr — sLac¥l (0 digis (0 9l — sarzmig
Chairman of the Committee. The Chairman (or | . ;. 3515235 45,401 walie Alial e AU Zalall
his/her delegate from amongst the Members) shall | ~ i " )
attend all meetings of the General Assembly to | & ol e dumll jom LS izlll § dgine St po eyl
address any questions raised by the Company’s by
Shareholders. The term of service of the Chairman
shall coincide with his/her term of service as a
Member. The Chairman shall be subject to removal
at any time by the Committee.




2.4.The Committee shall appoint, from amongst the | cael”) el Guel pans oo of Lelael o Ll cpas &Y
Members or others, a secretary to the Committee (the | _ ... . . a2 i1 - (cles N "
“Secretary”) who shall atter)n/d all meetings of(the Tk g il HL:“LM'?‘ gz el w"ﬂa—p;( e
Committee, prepare a proposed agenda in Leleloaz) jualma days Bumlll sy o Grandally Lllasl Joand
coordination with the Chairman, record the minutes | sLaci gl psas LS pols dma § Lladamsg Lehyl,8 35509
and resolutions of the Committee, notify the | ... ; re el a
Members of the dates of Committee meetings and i Ldbﬁl oz pasasiy Slelaizl selse @|
provide them with the agenda and the relevant | & Jbadl @ duzlll d 854l Osall maidsy g Lz 20U
documentation for the meeting, provide assistance | &,ls¥! gulze su ol dug3s SISy cdilobais) Gaus zyuis
and consultation to the Committee on matters within . 5ol e ds . T
his/her competence and provide the Board Secretary W‘j’ os lele .@35*” > ?'ﬁ| ghoizl e (o Ry
with a copy of the meeting minutes following | ot O Jl> &5 uadl ol et Ss Zicmlll sy Aicell
signature of the same by the Chairman. The term of | 3 dusac 5us oo divead bie wuis ¥ cdizlll § I5iae !
service of the Secretary shall be specified by the i sl & e Al 3gms LS (el
Committee. If the Secretary is also a Member, his/her i S )
term of service shall not exceed his/her term of
service as a Member. The Secretary shall be subject
to removal at any time by the Committee.

2.5. All Members shall be subject to removal at any time | &« s1 & pans of sbae¥l prar Jie 3510¥ Gulzl joy  0-Y
by the Board. In the event that the membership of | ;. 5z s U5 e ¥ sinc o Bgene Ll Jlo
any Member is terminated for any reason (whether | - N o T ]
by resignation, death, removal or any other reason) | <=t = (3w @3 sl clac] 51 8L0s o Alarud £15w)
prior to the expiry of that Member’s term, the Board | sue duusdl guanall JaSog calome Joed St Toune cead 5,1
shall appoint a replacement Member as soon as il
practicable. The term of service of such replacement
Member shall extend to the term of service of his/her
predecessor.

2.6. The Saudi Arabian Capital Market Authority shall be | sae (S el Zogawll AU Goudl diua A5, 401 aid Y
notified of the name, position and independence | .. ... (. T ST ) ;
status of each Member, and any changes thereto %wbww,ﬁwwdb‘wm‘e‘iﬁw};
(including resignation or removal), within a period | 3" A&l <l § Le) <lls (e Dlas St gly calie
of five business days from the date on which a | LS olyadl g 2l e doe bl duas IS (slasl
Member is appointed or from the date of any such i
change, as applicable. -

3. Meetings Slely¥ly olelesdl -y
3.1.The Committee shall meet at least once a year. | aic Sem 2uwdl & J8Y1 e Busly By Auzlll poims VY
Additional meetings may be held from time t0 time | 1. ;1;, i aalall coes LS 158 oy e 248051 lelezal

as may be necessary at the request of the Board or ] L
any of the Members. slacdl go gl ol BlYl pudzme il

3.2. A meeting of the Committee shall be convened by | ool dbusys 938 Hlas ] amgay Lestsy (y0 Bge s imlll paims  Y-Y
written notice being_given by the Secretary at the b e 2l — Jlso¥l i cgeias — sune JSI Ll
request of the Chairman to each Member (and : ”
invitee, as appropriate) not less than five | 2=t destl oe JBY e dee ol A i llg us ]
business days prior to the date set for the meeting, | aulel dadlse; som dum Arladl AR 3 Y] (g lazd
except in cases of urgency, when a meeting may be sy 31 8k i (Laoys sllas] e £y §Latal e eLacd!
convened on shorter notice upon approval by a | = ) ) ’ s .
majority of the Members. The notice shall include | <! #Ledl «gleizdl Oay S99 s (e Hllasil Jazdy o
the date, time and location of the meeting and shall | xeizsy A doball oluiwlly glad) Jlel Joux
be accompanied by a meeting agenda and | .. ALl Ao Lalys &1 oSLS 1y 5581 3 el
appropriate briefing materials. The Committee shall - N
meet at such times and places as it deems appropriate
to fulfil its responsibilities.

3.3. The meetings of the Committee may be convened in | ¢ sl casldl 3ok oe of luased il Slelain) wie (Say T-T

person, by telephone or video teleconference, or by
any other method approved by the Committee and
which allows the Members to hear each other. The

o) qany J) g el sLaedll mudiy duzlll Lole (38155




Committee shall meet at the times and places it
deems appropriate to carry out its responsibilities.

plal aulio Laly @1 (SW¥ly Slag¥l 3 aimlll peins

Leldogucas

3.4. Only the Members and the Secretary will be entitled | aes « ! coly slanedl) ¥ izlll lelotn! jpam 3=y ¥ &Y
to attend meetings of the _Commltteg. I—_|ovyever, U5 el gl 13] e Loz Al sgiia> gl Spoms cll3
others may attend such meetings at the invitation of i
the Committee. Lo Byey

3.5.In order for meetings of the Committee to reach | ,uass Lebacl aulel jons il clelin! dml bidy  o-F
quorum, it shall be necessary for a majority of the | .\ c o0 . oLl cgul 2ulel Lels s dains Lelyl,3
Members to be present. All decisions and actions of '5. . ? w‘ﬁa‘ M - jL« ﬂm {Lr)fﬁ
the Committee shall be approved by a resolution sl Sozms Fy Gt ll das igao ) ciled) w2 ilgandl
passed by the affirmative vote of the majority of the | 5,4lw dxbas Led 43 058 Dlus ¢1 e cugiatll § 1LY
Members attending the meeting of the Committee at Syilis at ol
which the resolution is approved. The Chairman ST
shall have a casting vote in the event of a tie. No
Member shall be entitled to vote on any matter in
which he/she has a direct or indirect interest.

3.6.In the absence of the Chairman and an appointed | 4L3 o caee b 3529 aie ol Glatg — puaspdl ol D> 3 1Y
deputy, the remaining Members present shall _elect, e ot 8 Ol sLiaedl Gl sl — elac¥l o oo
from amongst themselves, a Member to chair the | ~ I e
meeting from those who would qualify under this | 8+ ==se caill 1 Jadd olasll o oo g lata¥l )]
Charter to be appointed to that position. AU

3.7. The Committee may adopt resolutions by circulating | LUS assall oll,all ypes S5 (o clyly8 sletel Zasel) jo2m VY
the proposed resolutions in writing orin electronic Lale) Lonsdisis Laoleied eLaedl puan e 239 7S] dbsmy o
format to all the Members for their approval and | i ) L L
signature (and a scanned copy of the Member’s | ** saall o gisll LA o Wiged Ao gl 2ol 0
signature will be deemed to constitute an acceptable | 2aslses Aol Syl juuass (Lo ,adl el Yeuao B3gas
fo_rm thereof). Written resol_utlpns shall be passed igm 5ol ol s Sl S5l iy colacdl L]
with the approval of the majority of the Members, i )
with the Chairman having a casting vote in the event il das
of a tie.

3.8. Within five days following the conclusion of each | sleiel of glaizl JS elisl (o bl Auas IS sl ol agdy  A-Y
meeting of the Committee or the adoption of a e oo o8 521 51/ el n B Sl U 3
written resolution, the Secretary shall distribute the o . o ]
draft meeting minutes and/or the resolutions of the | 3+ oo Sleleizdl ol adgis dizlll § giae Ky 35131
Committee t_o the secretary_ of the Board a_nd every gl & o palall clacdl apen
Member. Minutes of meetings shall be signed by
every participating Member.

4. Responsibilities Sldogad! -
4.1.The Committee performs its principal role as | M e odlel (V) el 3 Rl ol Lajos dizmlll 055 )-£
described in SeCtlorl 1 aboye by exercising at _least 591 e 21 Slsadls llls Slolarsd 5, 2lse

the following functions, duties and responsibilities:

(@) Nomination ol Al (0

(1) Prepare, recommend to the Board, and oversee | ulms elacl ouady medsl la Lad sulasy Slulw slae] (V)
qu|C|es and criteria in relation to the appomtmen'g of (il Haln”) 35, A0 Aduaial 553 sLacls 51531
Directors and members of the Company’s Executive . . ) -
Management (the “Nomination Policy™); Aadaas de B89 8153 pull Lo 11y

(2) ensure that all necessary and appropriate inquiries | sy ol § Lalilly Ll Slluaiadly alall e aSTW (Y)

are made into the backgrounds and qualifications of
such candidates before recommending them to the
Board for nomination;

ol @i y3 Ol Ao 0083 B 0@ Magag 8)15Y1 ulzs
Byla¥1




®)

recommend to the Board candidates for nomination
(or re-nomination) to the Board in accordance with
the Applicable Law and this Charter,;

salely 35l0¥ ud=se @ clacl oy 5ylo¥l udzel Ao gall
AU sl Et.l)LwJ\ LalasSU Lij (Tt yS

(4)

at least annually review, assess, and recommend to
the Board the skills, qualifications, and credentials
required for membership in the Board and the
Company’s Executive Management, including
setting the time commitment required for such
membership and the job specifications for executive,
non-executive, and independent Directors and
members of the Company’s Executive Management;

Shaall Ly 3l0¥ Gl Slusstll @adsy @udss daxly
51531 Callagg 5,531 Ll Zugainal 2eU Silylly cMlaslly
dpdees I3 Jedog JBYI (e Bgiu Bygmny A4 Lpandll
oy Cmg slutels Aiguaall la] dumpmis (e gl iyl
ordatadly (sl azy ol Bys¥l lme sladd

IR ERWIPRRA

®)

verify on an annual basis the independence of each
independent Director in accordance with the
Applicable Law and the absence of any conflict of
interest, in case a Director also serves as a member
of the board of directors of another company;

Cnlazad ! By0¥1 udome clnel JMaTwl (o Ggin Sy Gazes|
o 13 él.@l‘ ‘3 oalad éi 2929 pdeg ‘a.l)l—w.” HalasSU (Bag
&3 A, 8 Byls) e Bugane Jidy guasll

(6)

periodically review and make recommendations to
the Board concerning the succession plans for
Directors and Senior Executives, taking into account
the challenges and opportunities facing the
Company, as well as the skills and expertise required
in the future;

Sl gl @aadsy crudgaill HLS Cdlad babasd 450001 22|
G poyally bl HLae¥! @ 59 ae (Bla¥) alnl Lol
ShLd) (e 2ol bzl cle oYl cale ) 48,401 dalgs

REA PSP

Y]

evaluate and recommend to the Board potential
candidates for Executive Management positions in
the Company and, in particular, assist the Board in
selecting, developing, and evaluating potential
candidates for the position of CEO; and

a8, adly dpdand) 8yoY cuslie Jadd ppletzell e d Al eds
Otdpl) iy jushasy HLasY 8IaY1 ulzel Suclad) @gudsy
oIl a3 3 Loy B1a¥1 Gudeml ol Slumgall aasy

gl

®)

develop, and periodically review, procedures for
filling vacancies in the Board and the Company’s
Executive Management and make recommendations
to the Board regarding the selection and approval of
candidates to fill such vacancies.

ozl Angilly ‘éjjsdgfq Lraslrag 4yiyaidl| Bj:}”ji 5,la¥)
SSTA ells Jaad enmediy U sletely Hlas | (o guases 5,153

(b) Review and Assessment tedilly dan (o
(1) Regularly review the structure, size, composition, | Lyezs>g S, 400 il 5,15¥1 5,15¥ judzs Sea axle (V)
strengths, and weaknesses of the Board (including O y s L . -

. . el La) 4 Aoy LA.QA-Q.;G A il > LQ.(rLLS_HAJ_
the skills, knowledge, and experience) and the > ‘3" ) Ao : 9 Lot 'f’j ?
Company’s Executive Management and make ol Benlill aluogdll uuasy (lasdly 285alls @bl
appropriate recommendations to the Board that are A4S, 4 dxbias po 3ot Loy ByloY!
compatible with the interests of the Company;
(2) develop and oversee an orientation program for new | .4le cal, ¥l suzell 5lo¥) (ulma sl isyad maliyy aisg  (Y)
Directors; and
(3) develop, recommend and oversee an annual self- | Lasg 5,531 Gulzms cbiac¥ Gl @uuail) Lgin Aedas aizg  (Y)
evaluation process for the Directors and certain T R -
. : Ly Bylo¥! ezl ilimgtll uaasy 48,400 odeaul! LS
Senior Executives of the Company. ke 31 sl ey AL o ?
Adeall ells e cal a1y
(c) Remuneration bkl (z

@

Prepare, recommend, and  oversee the
implementation and disclosure of a policy for the
remuneration of Directors, the Senior Executives,
and members of the committees of the Board (the
“Remuneration Policy”), which shall be presented
before the General Assembly for approval;

ore aatul) olellly 8,l0¥) Ludzms slanel claEL 2l slac)
(ol Abiw”) AS,A01 3 Apdpanndl Byl¥lg 8y10Y) ulxa
bl Baesd! o Lasleaed 1as 85lo¥l Ludme JI Ladys

Lae zlhaddly ladais (e 81231




O]

prepare an annual report on the remuneration and
other payments (in cash or in kind) received by
Directors, Executive Management and members of
the Board committees, and the basis for the
remuneration received with respect to the
Remuneration Policy (including a description of any
significant departures from the Remuneration
Policy) (the “Annual Report on Remuneration”),
for presentation before the Board for consideration;

of Luadll) 6,3 cilegdilly wlBSU e Goiw joyaT slae] (Y)
e e Aatull olaellls 8,1 0¥ Gude slaeY dmgiall (Ayipall
A giall LIS (A8l sl o «Apduaind| 1ol 8,053
sda (e Gragr Bl @l Ol U3 @ Ley) SLBSL duliws
de dayal sy ((QBEL o gaiud! pyaill”) (dulewd!
A Ll 1Y el

®)

regularly review and assess the effectiveness and
appropriateness of the Remuneration Policy and
make recommendations to the Board in relation to
the same;

Lpdladg Lae Do (gbo iy el Al Zt_gg._x_ﬂ Ll Al (V)
1y 3la Loud 5531 el Byl

(4)

recommend to the Board the form and amount of
remuneration to be granted to the Directors, Senior
Executives of the Company, and members of the
Board committees, in accordance with the approved
Remuneration Policy;

Olellly 8la¥ udra slael wlolay 8)la¥) udl Zmgall (8)
B Aol Bag Aiuasadl 58,1599 8,15¥1 (udoma ope dasudl
Seiall

©)

review and make recommendations to the Board
regarding the Company’s incentive plans for
Directors and employees, including in relation to
adopting, amending, and terminating such plans;

33ls=dly Lislly lassadlly oldl 25,400 Lias 2axle (0)

Lelia Bumsnlly 28,81 § (nalaglly 81591 udome sLinc¥ 55,5l

Letady Jolasell s slezely 3lat Logd 203 & Loy o8yl (ulexl
Laglels

(6)

prepare and oversee a career progression framework
for the Company’s employees detailing, among other
things, the general range of professional ranks and
levels, salary scale, benefits and allowances (in cash
or in kind) for the relevant professional rank and
level; and

Ol e 38,81 albge BIST audssll auaall 4l ] dslews slae] ()

gyl @lasy duadosll il iall pladl Glail) uads (he Joidd

Aabell Al oy Adially aadl ¥l LI
Ladyais e 31,59

()

prepare all disclosures required under the policies of
the Company and the Applicable Law to which the
Company is subject, including, at a minimum,
disclosures relating to the Remuneration Policy and
the Annual Report on Remuneration, and disclosures
regarding remuneration in the annual report of the
Board.

il cimgay oslall SBELL Tolill cloladyl slac] (V)

Glaall clobadyl s § Ly ol Ala¥l of as, &l

alaladdly Sl e ol poyailly @l Ll
Sl 511 e 5355 3 KL Aalast

(d)

Miscellaneous

ey ‘a\i:-i (s

@

Perform such other related activities as requested by
the Board.

Bl e b e 2Ly 38Mall 13 5,391 Jlas¥l pLiall (1Y)

4.2.While performing its role, the Committee will

observe the division of responsibilities between the
Committee, the Board, and the Company’s
management.

a3 Ll 3 Y e Lo Lelol 3 aumlll oy Yot
AS, a1 851519 1Y udzmo (g L Slioliazs g ilidggud !

4.3. The Committee shall submit a report to the Board on

its work, recommendations, conclusions and
decisions after each of its meetings.

Loy Lilismgss Ll Bg Ldlasl oo ulamll J) 5,5 dulll puias Y€
Lelada (o dud> S e 4] cilinss

5.

Powers

olodall -0

5.1. The Committee shall have the authority necessary to

perform its duties and responsibilities and the
authority to investigate (or delegate) any matters
within its competence. In particular, the Committee
shall have:

Lebobansy Lelol doe @ 2o liodlially &izelll piaz V-0
J55 il g (2545 9l) ezl Alalie 1) A8LSYL Lalios
(Gl pogiasdl dag ey Lpolimrsl Glas

@)

unrestricted access to all documents and records of
the Company that are necessary for the Committee to
perform its duties and responsibilities;

oo 153 ausel] Aol Lasting 35, a1 cdlos e Y 5> (i
B 093 Lrldgguns




(b) unrestricted access to the management and
employees of the Company (including Directors and
Senior Executives), all of whom shall cooperate fully
with the Committee and shall answer promptly and
fully any questions raised by the Committee;

slael el 3 L) Lpalsgas 35,801 8y1¥ wiall s Joumsll 3> (<

JolS S golatdl ke catsg (Cduaiadl 5LSg 851531 udexo

A gl e 2815 89419 (,Son =89 3T (3 3,019 Bzl as
Al Lykas

(c) the right to establish subcommittees consisting of
one or more Members to carry out such duties as the
Committee may delegate and as are permitted
pursuant to this Charter,

slhac¥l (e AST ol guane (o alls 2ue 8 olad JSaT 3 31 (o
Ul o] adg Al L Laogas 31 pLlL pLall

(d) the right to appoint and retain outside counsel,
advisors, or other specialists to advise or assist the
Committee, as necessary (which appointment,
including the name of the retained party and any
relations it has with the Company or its executive
management, shall be recorded in the relevant
minutes of meeting of the Committee); and

1 ot ll o ladadl e ol ooy Blaradly (aead @ 3l (&
Lpebun of Qell 8y9adl @uuan) slasdly cnmisell (o @ant
Wdlall 95 Limlll plata| pinzma (ouiny O o) e LazdY) s
48,400 pe A3 A8Me g cpall ase ddl @l S5 an ¢ a2l
(it 5))a¥) o

(e) the right to undertake any other actions that the
Committee reasonably considers necessary to
satisfactorily perform its duties and responsibilities
and satisfy its obligations under this Charter.

Lol Jadae ISty @l 5 6yl wlelya) o Slasl @ gl (2
lislly sl sl e Lialeay Lebiobiazs! olo¥ 25,00

A= sda g Lpld 95wy

6. Remuneration

bt

6.1. Any remuneration granted to the Members shall be
in such form and amount as determined by the
General Assembly upon the recommendation of the
Board, in accordance with the Applicable Law and
best industry practices.

saazs gl Hually ISl slaelll mis 3K o 095 V-1
Aol Lgéj BylaYl dzme Aoss e il dladl daozll
Byl L_?E..L‘vl_w.“ N NG J.‘aﬁij &..;L«J\

7. Entry into Effect and Review

L dlgsladl -y

7.1. This Charter shall be adopted by a resolution of the
General Assembly, following a recommendation by
the Board, and shall enter into effect from the date
on which it is approved by the General Assembly.
Whereas provisions and requirements in connection
with disclosure, notification, transparency and
reporting in relation to listed companies shall be
applicable to the Company from the date of listing of
the Shares on the Exchange, in accordance with the
Applicable Law.

e 2l Aeladl Zaesdl e 58 comges AUl s daias )oY
i (o Laolaie! ls cye 885 (19S5 551331 e (30 Busmss
zhad¥l daladll wldhaally sSH ol lle Aoladl dunaznd!
Gt Aoyl S AT e 3Ll B Audladdly Hlailly
Lalasdl B39 «Goadl 3 ] £ 13) eyl (30 Blie) 45,401 e
EROR

7.2.The Committee shall periodically review the
provisions of this Charter and recommend any
amendments thereto to the Board.

AdETy Anygd Adsay Al sis ST danliey izl agar Y-V
Byl edeml Lple cMaad 6Ly Llioss

7.3. Any amendments to this Charter shall be adopted in
the same manner in which this Charter was adopted.

L okaiel @1 L3 2alally Axsdll e (e Dl gl aatad Y-V
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