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This Policy was adopted by a resolution of the Board of
Directors of Mowah Company on 20/3/1445H
(corresponding to 5/10/2023G).
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CONFLICT OF INTEREST AND
BUSINESS ETHICS POLICY
MOWAH COMPANY
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First: Introduction
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1.1 The responsibilities and duties of Mowah
Company’s Board (the “Company”),
according to corporate governance
requirements, include the development of a
written and clear policy (the “Policy”) to deal
with actual or potential conflict of interest
situations that may affect the performance of
the Directors, members of the Committees,
Executive Management or other employees in
the Company while dealing with the Company
or other stakeholders. This Policy includes the
requirements stipulated in the Corporate
Governance Regulations, the Companies Law
and its implementing regulations. Based on
these responsibilities, this Policy has been
formulated to deal with and address situations
of conflict of interest and related party
transactions. This is in accordance with the
Applicable Law including the Companies
Law, the regulations of the Saudi Arabian
Capital Market Authority (the “Authority”),
the Company’s Bylaws, and all relevant laws
and regulations.
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1.2 The terms and expressions used in this Policy
shall have the meanings assigned to them in the
Company’s Corporate Governance Manual,
unless otherwise required by the context. The
definitions and the Authority’s Glossary of
Defined Terms Used in the Regulations and
Rules shall be a basic reference for the
undefined terms contained in the present

regulations.
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Second: Policy Obijectives
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2.1 This Policy aims to:
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a) Regulate conflicts of interest and address
potential conflict situations for Directors,
members of the Committees, Senior
Executives, Shareholders, employees of the
Company, auditors, advisers and other
stakeholders.
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b) Inform the Directors, members of
Committees, Substantial ~Shareholders,
Senior Executives, employees of the

Company, auditors, advisers and other
stakeholders, as needed, (each party shall
be referred to as the “Interested Person”)
of the need to avoid and deal with situations
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that lead to a conflict between their own
interests and those of the Company in
accordance with governance provisions and
statutory requirements.
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Prevent misuse of the Company's assets and
facilities and prevent misconduct resulting
from transactions with related persons.
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d)

Convey the policies and procedures which
regulate the conflict of interests of
Company Shareholders, the Board, the
Committees, Senior Executives,
employees, auditors, advisers and other
stakeholders.
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Help the Interested Person in addressing
situations of conflict of interests in
accordance with the statutory requirements
and the objectives of transparency applied
by the Company in its operations.
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Comply with the Applicable Laws and
regulations in the Kingdom of Saudi
Avrabia.
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9)

Establish  the required Professional

Conduct and Business Ethics.
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h)

Convey clear procedures for disclosing a
conflict of interest, and obtaining the
necessary authorisation and approval prior
to commencing the business that may result
in a conflict of interest.
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Give illustrative examples of conflict of
interest commensurate with the nature of
the Company's business.
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2.2 Situations of conflict of interest or situations
that could cause a conflict of interest include,
but are not limited to, the following:
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a)

using the status and position in the

Company to achieve personal gain;
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b)

acting or having interests, as an Interested
Person, that may make it difficult for
him/her to perform his/her work in the
Company objectively, effectively, and
independently and prioritise the interest of
the Company over any other interest;
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c)

failure to maintain the confidentiality of
non-public information and disclosing or
exploiting such information to achieve
personal gains;
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d)

use of information related to the Company,
its activities or business opportunities,
obtained in the course of the Interested
Person’s employment therein to gain
personal benefits or provide benefits to a
third party;
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e) providing advice to any other organisation
competing with the Company in exchange
for payment;
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f) the establishment of or participation in
another organisation engaging in a business
similar or competitive to that of the
Company by the Interested Person, whether
directly or indirectly;
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g) making a decision, transaction or purchase,
by the Interested Person, in favour of a
company in which they have an interest;
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h) the acceptance of gifts by Directors and
Senior Executives from any person who
carries out business transactions with the
Company, where such gifts would cause a
conflict of interest; and
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i) the resignation of any Director or Senior
Executive to take advantage, whether
directly or indirectly, of investment
opportunities the Company wishes to
capitalise on and which came to their
knowledge during their membership in the
Board or Executive Management, shall be
deemed a conflict of interest.
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Third: Application of the Policy
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3.1 This Policy shall apply to the stakeholders listed
below:
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a) affiliates of the Company except for
wholly-owned companies;
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b) each of the Substantial Shareholders in the
Company who own five percent (5%) or
more of the Company’s capital,
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c) Directors, Committee members and Senior
Executives of the Company;
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d) Directors of affiliates of the Company;
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e) Directors and Senior Executives of
Substantial Shareholders of the Company;
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f) any relatives of persons described at (a),
(b), (c) or (e) above; and
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g) any company controlled by any person
described at (a), (b), (c), (e) or (f) above.
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h) the Company's employees; and
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i) the Company's auditors and advisers.
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Fourth: The Conflict of Interest Guidelines shall
be as follows:
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4.1 Conflict of Interest as it relates to Substantial
Shareholders:
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a) All transactions and contracts concluded
with the substantial Shareholders and their
relatives who own five per cent (5%) or
more of the Company's shares, whether
directly or indirectly, shall be subject to the
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same conditions applied to the transactions
conducted with a third party without
preference.
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b)

All transactions with the Substantial
Shareholders and their relatives who own
five percent (5%) or more of the
Company’s shares, whether directly or
indirectly, shall be disclosed according to
the Applicable Law.
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Board:
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executed for the Company’s account:
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instructions issued by the competent '
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assemblies, if such Director is also a
Shareholder.
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personal needs shall not be deemed as
direct or indirect interest for which the
ordinary General Assembly’s authorisation
must be obtained, if they are
conducted/concluded pursuant to public
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tenders or are carried out under the same
terms and conditions that the Company
follows with general dealers and
contractors, and such transactions and
contracts shall be part of the Company’s
general business.
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The ordinary General Assembly shall have
the right to delegate the authority to grant
the authorisation stated in Paragraph 1 of
Article 27 of the Companies Law to the
Company’s Board, provided that the
delegation shall be in accordance with the
following conditions:
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e the total amount of the transaction(s) or
contract(s) during the financial year
shall be less than one per cent (1%) of
the Company’s revenues according to
the latest audited financial statements,
provided that it is less than ten million
Saudi Arabian Riyals (SAR 10
million). The Director shall be liable
for calculating the transactions in
which they have a direct or indirect
interest during a single financial year;
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e the transactions or contract shall be
part of the Company’s ordinary
activity;
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e the transactions or the contract shall
not include preferential conditions for
a Director and they shall be subject to
the same terms and conditions that the
Company follows with general dealers
and contractors; and
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e the transactions or contract shall not be
among the consultancy works and
contracts that a Director makes under a
professional licence in favour of the
Company.
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The delegation period shall be no more than
one (1) year from the date of the ordinary
General Assembly’s approval to delegate
its authorities, stated in Paragraph 1 of
Article 27 of the Companies Law, to the
Board or until the end of term of the
Company’s delegated Board of Directors,
whichever occurs first.
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Any Director shall not be permitted to vote
on the two items of authorisation and
revocation thereof in the ordinary General
Assembly.
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The ordinary General Assembly shall have
the right to add any of the conditions
contained herein to the conditions stated
above.
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10.

The interest shall be deemed indirect if the
transactions and contracts concluded for the
Company can offer pecuniary and non-
pecuniary benefits for the following
categories, including but not limited to:
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e relatives of a Director (relatives shall
mean the parents as lineal ascendant
and the offspring as descendants,
spouse(s) and siblings);
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e a general partnership, limited
partnership or limited liability
company in which any of the Directors
or their relatives is a partner or one of
its managers;
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e a joint stock company or a simplified
joint stock company in which a
Director or any of their relatives
together or separately, owns five per
cent (5%) or more of its total common
shares;
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e a sole proprietorship, other than
companies, in which a Director or any
of their relatives owns shares or
manages it; and
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e a sole proprietorship or a company in
which the Director or any of their
relatives is a member of its Board of
Directors or one of its senior
executives, except for the Company’s
affiliates.
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11.

If the Board refuses (by virtue of the
authorisation granted thereto by the
General Assembly) to authorise the
contract or the transactions, the Director
shall resign within a period specified by the
Board, otherwise his membership in the
Board shall be deemed terminated, unless
he decides to withdraw from such contract
or transaction or regularise his status in
accordance with the Companies Law and
its implementing regulations thereof prior
to the end of the period set by the Board.
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12. Ifthe General Assembly refuses to grant the
authorisation pursuant to Article 27 of the
Companies Law and Article 44 of the
Corporate Governance Regulations issued
by the Capital Market Authority, the
Director shall resign within a period
specified by the General Assembly;
otherwise, his membership in the Board
shall be deemed terminated, unless he
decides to withdraw from such contract,
transaction or the competition or regularise

his

status in accordance with the

Companies Law prior to the end of the
period set by the General Assembly.
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b)

Competing with the Company:
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A Director may not, without the General
Assembly’s  authorisation  and in
accordance with the controls set thereby,
engage in any business that would compete
with the Company, or trade in any of its
activities.
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If a Director desires to engage in a business
that may compete with the Company or any
of its activities, the following shall be taken
into account:
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notifying the Board of Directors of the
competing business he/she wishes to
engage in and recording such
notification in the minutes of the Board
of Directors' meeting.

ity @ Al Jlas¥l 5)10Y1 pulze P4 @
flazl ya=e § P Cldly lpwlen §
.E)‘J}'\ u,o.lm

the non-participation of the Director
who has interest in voting on the
decision issued in this regard in the
Board of Directors, its Committees and
the Shareholders' assemblies.
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the Chairman of the Board informing
the General Assembly, when it is
convened, of the competing business
that the Director is engaged in, after the
Board has verified that the Director is
competing with the Company’s
business or any of its activities, in
accordance with standards to be issued
by the General Assembly upon the
proposal of the Board and published on
the Company’s website, such that these
businesses are assessed on annual
basis.
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Obtaining an authorisation from the
Company's ordinary General
Assembly, or of the Board of Directors
through a delegation of the ordinary
General Assembly that allows the
Director to engage in a competing
business.
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3. The concept of engagement in any business
includes any work that would compete with
the Company or any of its activities, as
follows:
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e a Director establishes a company or
owns substantial stocks or shares in a
company or a sole proprietorship that
engages in an activity similar to that of
the Company or any of its group;
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e accepting membership on the Board of
Directors of an organisation competing
with the Company or its group or
managing the affairs of a competing
sole proprietorship or any competing
company of any form, except the
Companies affiliates;
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e a Director obtaining a commercial
agency or the like, whether apparent or
implied, for a company or another sole
proprietorship competing with the
Company or its group;
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e the Board shall consider the
requirements of independence and
situations of conflict of interest in
accordance with the regulations issued
by the Authority when appointing
financial and legal advisers and
auditors.
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¢) Blackout Periods:

1. Directors or members of the Audit
Committee and any person related thereto
are prohibited from trading in any securities
of the Company during the following
periods:
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e during a 15-calendar day period
preceding the end of the fiscal quarter
and until the date of announcing the
audited interim financial statements of
the Company;
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e during a 30-calendar day period
preceding the end of the financial year
and until the date of announcing the
Company’s financial results; and
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e the above stated blackout periods shall
apply (where applicable) to that
member who resigns (during the
blackout period) and any person
related thereto.

Lees) Gyud oMel Ll ladl Szl wlis @
50 o) Jearadl gpantl I3 e (Gulasy
.nglémésumzéb()k_ﬂ‘

4.3 Conflict of Interest as related to the
Company’s Executive Management and
Employees:
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a) Upon their appointment to the Company,
employees thereof shall disclose any
conflict of interest, or in the event that an
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employee has an interest in the transactions
and contracts carried out for the Company.
Moreover, they shall report their
knowledge of an incident involving an
interest for those who work for the
Company and that has not been disclosed as
well as when the employee knows that
his/her  relative works under their
supervision or is subject to their directives,
or that one of their family members or
relatives works in the Company or has an
interest in the transactions or contracts
concluded for the Company or that they are
a customer or supplier thereof.
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b)

Any outside work activities carried out by
any Senior Executive shall be reported to
the Board, and shall be approved by the
Board, and disclosed in accordance with the
Applicable Law.
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c)

In the event that the Senior Executive or the
employee wants to engage in outside
businesses, they shall refer the matter to the
CEO of the Company for consideration,
valuation and submission of
recommendations to the Board in
preparation for issuing the appropriate
decision in this regard.
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d)

The Company's employee shall notify their
direct manager upon the employee’s
knowledge that one of their relatives works
under their supervision or is subject to
his/her instructions. The employee shall not
unilaterally make a decision to appoint,
evaluate the performance of, or promote
said relative.
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Senior Executives and all the Company's
employees may not:
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1. engage in the business of competing
companies whether directly or through
any person related to them;
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2. conduct any transactions with the
Company without the approval of the
Board or the General Assembly of
Shareholders in the case of Senior
Executives, as such transactions shall
be approved by the General Assembly
as required by the law; and
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3. Senior Executives and any person
related thereto are prohibited from
trading in any securities of the
Company during the following periods:
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e during a 15-calendar day period
preceding the end of the fiscal quarter
and until the date of announcing the
audited interim financial statements of
the Company.
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e during a 30-calendar day period
preceding the end of the financial year
and until the date of announcing the
Company’s financial results.
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4. The above stated blackout periods shall
apply (where applicable) to that
executive officer who resigned (during
blackout periods) and any person
related thereto.
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4.4 Conflict of Interest as related to External and | Jsluly 2jledl szl bsll dlall s)lad ¢t
Internal Auditors and Advisers: o |
somldddly
a) The Company's external auditors shall be | jus,ldl clhlusdl gamls 0586 of e (0

independent.

b) The independence of the internal auditor
shall be maintained, and he/she shall be
adequately supported to carry out internal
audit work, provided that the internal
auditor shall functionally report to the
Audit Committee and administratively to
the CEO
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¢) The Board shall consider the requirements
of independence and situations of conflict
of interest in accordance with the
Applicable Law when appointing financial
and legal advisers and auditors.
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4.5 Conflict of Interest as related to Candidates

for Board Membership:
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a) Any candidate who wishes to nominate
himself for Board membership shall
disclose to the Board and the General
Assembly any situations of conflict of
interest, in accordance with the procedures
established by the Authority, including:
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1. havingadirect or indirect interest in the
transactions and contracts executed for
the Company’s account; and
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2. their engagement in any business
which  would compete with the
Company or any of its activities.
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Fifth: Disclosing Situations of Conflict of Interest
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“interested” stakeholder who is in a
situation of actual or potential conflict of
interest, or who is not sure whether they are
facing a situation of actual or potential conflict
of interest, shall disclose in writing to the
Board or the Secretary of the Board, the nature
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of the actual or potential conflict of interest that
they are facing.

5.2 Thedisclosure shall be made immediately after | 3 «i gall jazadl ey, of any hsd @i of s Lad¥l Y-0
the Interested Person realises that there is an | . R T f s
actual or potential conflict of interest. Such | = & 2 e ol Belad gl o2)lad
disclosure shall be made in detail containing Al 33lazll 83950 Alpunds
the appropriate facts.

5.3 The Board shall, through the Audit Committee, | S daslpe; daxlll Zixd JM5 (0 5l0¥ Gulzms psdy Y-0
review all situations of conflict of interest that | . ... .. gl e
have been disclosed in accordance with () 8,22 285 Lo ladil 3 J gl "a’mfm};
Paragraph A above or those, which have come | “el> sbadtul 4ald Gub oo Ledyas @ @l ol el
to be known through a survey conducted | su> e Wl JS ol 13] Lo sy cxllall olaz
specifically on conflicts of interest. The Board I S sl e - o
sﬁall deterxﬂne whether additional information ol Tl B pludlia] claslas de dpuanl i
is required on a case-by-case basis. Should | ==be vaxddl de cm calashall ells (e Jgsal)
such information be requested, the Interested Ds3 Slaglall ells qouas dxliall
Person shall provide such information
immediately.

5.4 The Board or the Secretary of the Board, when | ssss o oSl die Gl s ool ol Gzl e ooy £-0
ascertaining the existence of an actual or I S S SR T
potential cc?nflict of interest, shall immediately | ™" bo? e O Mf‘ elad glloe ool Al
provide specific written directions that the | ==be vasddl ke aih O com Aas ALS Slezss
interested stakeholder shall abide by. Al

5.5 Upon concluding a contract or conducting a | 3 ca,b as Llslai of Laudlad wie 7 Lad¥l, 45,41 pga5 0-0
transaction with a related party, the Compan ey ae M e ol e ss T e 33
shall disclose the same pproi//ided thatpthi); ‘fl 033 0n aseally el U “Uf der ol e ‘@Mf
includes informing the Authority and the | 3' 8td! lda o 13) cdoladd) ol aSlasll elldy 45U
public, without any delay, that the contract or | as,all clsly) Jlez ce (1)) oo s of Lolus Jalall
transaction is equal to or more than one per | . . ., . Lyl - . . R
cent (1%) of the Company’s total revenues o5 gl T.‘z!lzll‘g‘z'l‘u.?b.o@w el palsd 513
according to the latest audited annual financial | 423'se »¥! cdbt to dxlias L 51531 (udzs ginal
statements, except in cases in which a Director el o Anamll (1o 2adlgag ulzll
has an interest, where the approval of both the
Board and the General Assembly is required
according to the Applicable Law.

5.6 The Company shall also include the following | : b (e 5,51 Gulzs 13,85 cnasaty 35,401 pgaiw LS T-0
in the Board report:

a) A description of any transaction between ABe (63 Bylog 45,401 o Addio Y iioy
the Company and a related party.

b) Information related to any transaction or | la,L 4S540l ¢,s8G ssic of Jlesl gl lan Sloslas (o
contracts to which the Company is a party, | . Ly e (s
and in which a Director or Sgnio); Exefuti\ye s b’wf oulme clael w Lot S5l Led
or any person related thereto has an interest, | <2 gl a8e g3 paid ¢¥ ol Led Grdpaud! LSS
including the names of those appointed t0 | (ygaall of Jlee¥l cniall slowl Jodd comy
the transaction or contracts, the nature of | | _ . N . & e
such work contracts, the conditions, Keass Lol Jﬁ“ﬁ | j‘ﬁduﬁ‘ e by
duration and amount thereof. If there are no | Js&!! 1 (e 35ie ol Jloel dzgs @I 1315 Leadeas
such works or contracts, the Company shall Ll e 3] paan, 38,40 psdte
submit a declaration in this regard.

Sixth: Professional Conduct and Business Ethics ol SLddsis gl Solud! lawsle
6.1 Values and Principles oldly el V-1
a) Compliance with Applicable | ausSxtl il ollly wclsally Aelalily AlU¥ (i
Governmental Laws, Rules and Ll

Regulations -
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1. The Company and its Directors, offiCers | LuJsguss Lglsl pudme sbinely 38,801 e cpany -
and employees shall comply with laws tllle o lealle adas " 1.
. . . ! 5 Aelas¥l ey Al Ly
rules and regulations applicable in any @’i'uj "\L"J.{ “‘Ud; .L“jda’”
jurisdiction where the Company conducts | L9 Ldee 448 35,301 Goles Gllas gl @ ALl
business, including the Applicable Law. | Js> olludial el 098 @il L0 Glan
Individuals who have questions about | . . . . . ot . .

X i l .lﬁ - - & . ‘ . . .
whether particular circumstances may | ” <7 ’Pd’*.m"k' u"i‘“ - fj’b
involve illegal conduct, or about specific | cid «pelolid (e Buais 48 dias Aolail Js>
Iz;wsldthat m?y happly to dtheir activities, | 3 oylaxll duzd of ;aldl @b ydes ao soladl) eele
should consult their immediate supervisor, | . gy N

. Lo 1,40 2t o (g o) FEAESYEY |
or the Conflict of Interest and Business Aar LUl 51 .\.?30‘)9@ o ke
Ethics Committee (if any) or the Audit Al Aapds (e olore!
Committee, depending on the nature of the
case.

b) Fair Dealing Jaldl Juladdl (o
1. Each Director, officer and employee should | i 5,l5) sulze ssac o Jogun of ciligs S de .
endeavour to deal fairly with customers ar . )

A S dsle Ladll ayal (Ses 42 -
creditors, Shareholders, suppliers, & .J e dolasll o8] e S Je
competitors, government officials and | crdbdls ceaslls crealudly casladly +dleall
employees of the Company. No Director, | ¥ 5= ¥y aS,401 Lalsges omsesSad) cnalsslls
officer or employee should take unfair | .. . - -
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advantage of anyone through manipulation, | = 52 J”““‘j w "MW
concealment, abuse of  privileged | =M P o0 paxd ¢l (e Asle 2 Srgua
information, including but not limited 10 | L, (Lelusiwl 3ela) ol Lelas] of &yl laglally
competitively  sensitive information, | , . Y ey s 3
misrepresentation of material facts or any M o shed J ) M“’k wé
other unfair dealing practice. 4l ol Al @l aumty Audlll Su> o0

Joladl e Jalaald 5,51 Asylan
c) Confidential Information Lpudl cleglall (7
1. Without prejudice, any other agreement or | a7 isils iUl of 5,51 2u8last 4,1 HLac¥l is¥l e -
legal obligation such as non-disclosure | .. . I . "

. . A 4S50 as dadgll » Ladyl ldlas) i
agreements signed with the Company, ‘_”‘L' "d 2 Radslic N o AL e
every Director, officer and employee of the | -84l @ —elses Josuns 13| (udms gune S
Company is obligated to protect the | :.sslls edeally 28,4l 2pudl Sloglall Llos
Company’s confidential information, as | _, _ .g & 1z .

’ 16331 (a1l e Ma3dl ope ¢ PRV AT
well as that of customers, suppliers, Gl Sl _j ’J_"wﬁd%lj cres f
Shareholders, fellow employees and third Al &y slaglas (e umiadl
parties who disclosed information to the
Company in confidence.
2. Confidential information consists 0f | aoldl cleglall (e Lyudl Gleglall 05z -Y

proprietary information and information
that is not generally available to the public
and may give one who uses it an advantage
over the competition. Confidential
information may include,  without
limitation, methods, products (actual or
planned), trade secrets, formulae,
resources, databases, internal office
structure, personnel, financial data, price
lists, pricing methods, trading conditions,
technical data and information, marketing,
marketing research and practices, business
plans, prospects, client/customer lists, and
personal or financial information.
Confidential information can be in any
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form and on any medium, whether written
or otherwise tangible.  Proprietary
information can be information that an
employee, officer or Director, acting alone
or together with any other persons, may
discover, create, develop, or improve while
employed or engaged by the Company.
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Upon termination of the employment
contract of the employee, official or
association of the member of the Board of
Directors or the advisor, he/she must return
to the Company all confidential or
proprietary information in its possession or
control.
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d)

Employee Relations  and Non-

Discrimination
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The Company prohibits harassment based
on race, ethnicity, national origin, religion,
gender, marital status, age, and disability,
to the extent covered by the applicable laws
in the relevant country of employment,
including the Applicable Law, as well as
any other basis protected by such
Applicable Law. This Policy applies to all
of the Company’s employees, officers and
Directors and any third party they come
into contact within the course of doing their
duties or engagement as well as any work
environment, whether at the Company’s
premises or in other work-related settings.
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Environment, Safety and Health
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The Company is committed to conducting
its business in compliance with all
applicable environmental and workplace
laws, regulations and permits, including the
Applicable Law, in a manner that has the
highest regard for the safety and well-being
of its employees, customers and the general
public. Therefore, the Company expects all
employees, officers and Directors to strictly
comply with all applicable laws and
regulations relating to workplace health and
safety, including the Applicable Law.
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If an employee’s or officer’s work involves
compliance with any safety and health
laws, it is the responsibility of the employee
or officer to familiarise themselves with the
Applicable Law, including record keeping.
Employees and officers with questions
regarding the requirements that apply to
their work area should contact the Human
Resources Department.
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3. All employees, officers and Directors must
immediately report any potential or
suspected threat to human health to the
Human Resources Department. Such
reports must be made as soon as possible
after the occurrence. The Applicable Law
regarding reporting requirements must be
complied with within the mandated time
frames.

oulze slacly odogulls raligl) aven e (o -T

e daims jblis 31 e Aygd )laT a8, 5,103

8 a8y (asg Asddl 3)lsll @ud J) pludl Ao

Solsll sda Eigus day 18 as Limyd o, g wlad!

Ao yo wloly Aalasl Al wuanl) Ay L sLLAY o

Aaill wliall s ezl 2y cldhaiey @las
Baas=ll

4.  An employee, officer or Director must not
come to work or work under the influence
of unauthorised or illegal drugs and/or
alcoholic beverages.
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6.2 Company Assets
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a) Use and Protection of Company Assets

1. Company assets may not be used for
personal gain or for any business purposes
other than the Company’s business. This
includes both tangible and intangible assets.
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2. Some examples of tangible assets include
equipment such as computers, electronic
devices, supplies, vehicles, telephones,
copy machines and furniture. Some
examples of intangible assets include
intellectual property such as technical
know-how, pending patent information,
trade secrets or other confidential or
proprietary information (whether in printed
or electronic form). The Company’s name
and any name, trademark, service mark,
logo or trade name associated with it or any
of its products are valuable assets of the
Company and may not be used by
employees for personal gain or for any
business purposes other than the
Company’s business.
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3. Directors, officers and employees are
responsible for ensuring that appropriate
measures are taken to assure that Company
assets are properly protected. In addition,
Directors, officers and employees should
take appropriate measures to ensure the
efficient use of Company assets, as theft,
negligence, recklessness and damage
thereto may have a direct impact on the
Company’s profitability.
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4. Unless otherwise provided in an
employment  agreement and  other
agreement between the Company and an
employee, officers or Directors, each
employee, officer or Director will only use
the Company's equipment for the purposes
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outlined in their employment agreement or
in their engagement with the Company.
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5. The use of desktop or laptop computers and
any Company e-mail account is subject to
verification by or on behalf of the Company
and shall generally be limited mainly to the
Company's  official  business.  Each
employee, officer, or Director shall ensure
the appropriate use of Company e-mail for
the purpose of and in relation to sending,
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replying, forwarding, NEWSQroups, | « ,udl olelSy o Ls¥l cilegazma ezl Bole] oyl
pas.swords, and the maintenance of the e- lealls
mail.

b) Removal of Equipment from Company 48,4l Gl o B3I A (o
Premises

1. Management approval is required to
remove any equipment from the Company
premises that is not designated as portable
and for the employee’s use, for the purpose
of protecting the Company’s physical
assets.
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2. Upon termination of an employee’s or
officer’s employment or Director’s tenure
or at any time upon the request of the
Company, he/she will return to the
Company all equipment and/or other
property of the Company, including
computers, documents, electronic data, and
all other materials belonging to the
Company and/or related to his or her
activities while employed or engaged by
the Company.
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6.3 Gifting Policies

Lladl bl ™1

a) Receiving Gifts and Special Treatment at
Work

Jeadl § dolidl Alalalls Llagl a6 (1

1. Building strong relationships  with
customers is essential to the Company’s
business. Socialising with customers and
suppliers is an integral part of building
those relationships. Common sense and
sound judgment should always be exercised
in providing or accepting business meals,
entertainment or nominal gifts. While
circumstances may differ on a case-by-case
basis, the overriding principle concerning
gifts is that employees should not give or
accept anything of value that could be
perceived as creating an obligation on the
part of the recipient (whether an employee
of the Company or a customer) to act other
than in the best interests of their employer,
or otherwise to taint the objectivity of the
individual's involvement. It is the
responsibility of each employee to ensure
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that providing or accepting a gratuity is
appropriate under the circumstances. When
in doubt, a prudent stance should be
adopted.

2. Employees shall neither seek, nor accept for | s cileas sf Llua & culbs sie crabosll e cnazy -
themselves or others any gifts or favours | 1 s o] ool 5l e Flae L lyed
without a legitimate business purpose, nor | <77 < <27 ‘ R
seek or accept loans (other than conventional | %! I8 ol b puie mle (aaty LS Joall Aoy o
loans at market rates from lending | ;o Goudl Slasely Byundadl (29,8l (M5) (59,8
institutions) from any person or business Le . .

N . Lss | & ¢l e 51,8Y) sl
organisation that does or seeks to do "Lu"'/ e sloant 0n (b3 >
business with, or is a competitor of the | -t bl atad of 4,401 s Joay LLIM (e ol
Company. This Policy applies as follows: ladl s Bdasy
e in case the receipt of a gift is g9den Jaad Ludl il cuims Hdai W= 3 @

unavoidable due to legitimate ] ] .

R .- s G Ji Jdas el ol ol
business, cultural or traditional reasons ‘.’L’M’M‘J’“) e s T
(such as Ramadan, Eid or National | £h! cass 4ild ((glosdl pgdl cslecdl L
Day), any gift in excess of SAR 100 | ;olxs Zyua 21 oo Byl 35l 8yl0) sue
must be officially declared to the Head | ., . . N .

K | iajg ¢ Ly Voo Laosd
of the Company’s Human Resources faaellada nindy L'S%'Uid - )
Department and shall be considered as Bl el gl Abgaxs 45,40
Company property under the Human
Resource Department’s custody;
e in case of the need to offer gifts for | siss s Jeattian qouss ¥l gazsl >3 @
legitimate business or cultural or . . )

o ; Yhaey Llua Je) duadas dueleisl olowlio
traditional  occasions  (such  as “w’_"m ‘{“) N B ek )
Ramadan gifts or Company branded | <t «(&S-all dyledl Adlall dons Liaa sl
items), such gifts must be pre- | 135 e Lo sda e s dadlodl cnaz
approved by the CEO, and properly 1 . fo el il
registered and documented; il e Loty Lbemmady gadatll ]

.%&MLLL‘
e an especially strict standard IS | gl Lud jolss pyle elide Gubas cran @
expected with respect to gifts, services, | . .. . .

R . | Iy Slagazlly Sleazdls Lladl
discounts, entertainment, or | 2 Y ? ? 2l
considerations of any kind from sl) o Leess O B oyl
suppliers; and

e it is never permissible to accept a gift | :Jle) sl Wslas Llua it 101 e ¥ @
in cash equivalents (e.g., stocks or | .. .. e B ce
' - L @I @hedl ¢ 1 ST gl sl
other forms of marketable securities) | (AL Sl 0n 05T JISAT 5 A
of any amount. eyl

b) Giving Gifts, Favours, and Wladly Lludls oleusdl gouds (o
Entertainment

1. Gifts, favours and entertainment may be | .le o 330 Zalgally cleasdly Llagl s o Say -)

given to others at the Company’s expense
only if they meet all the following criteria:

A el Lalsy Al § Lasd 38,401 daas

e consistent with the Company’s
customary business practices;

Sl gasliall Jeall Sligles po 3ilss @

e not excessive in value and cannot be
construed as a bribe or pay-off;

By Ll Lapuat jdatig dadiye e A iy @
Slalks of

e not in violation of the Applicable Law
or ethical standards; and

Y enlally ladl el clias Y @

e public disclosure of the facts would not
harm or undermine the Company’s
reputation or that of the employee.
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2. Accounting records and supporting
documentation reflecting gifts, favours, and
entertainment to others shall be accurately
recorded, including appropriate, clear, and
descriptive  text. Departments shall
establish policies and procedures for prior
approval of gifts, favours, or entertainment
of unusual monetary value.
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3. Strict rules apply when the Company’s | a,4ll Libsge alid wic Zo)lo dslsd Guad @y -Y
employees do business with governmental | | | nilalle eeekoddl Lol el
agencies and officials. Due to the sensitive W’w w&%’lj esfll el g st
nature of these relationships, the | o dsbasd) dapball [y cualssll (e crans
Company’s employees shall familiarise | sz Aoy Zuleadl sda e @LL:'\ clBMall
them§elves and comply with this Policy, the U e tailly 365 01 o laalians ALall 3 Aeasd
Applicable Law as well as Company
policies before offering gifts to government CragSel) il goll Ll s
employees.

c) Bribes and Kickbacks c¥gaally soliadl  (z

1. It is unacceptable to directly or indirectly | sf ads of @uoas 5 ale ne of 5ydlin Sygumy Hlaxy -
offer, pay, solicit, or accept bribes or 29 5 el N i cold 5

X ] | 1 . N . . [l Lw l;g”a
kickbacks in any form. A bribe may be in ‘J ] "““ﬁ‘”é 3*‘3 L.55~ 5 Jsed sl )
the form of a payment, an offer, or a | 'S ok !des ol Laye of 2lls Aads Byl 0555 s
promise of anything of value (regardless of | i a<, )l e Jlamis (Sl e Llaill (aiy) daid
the amount). Neither the Company, nor o . . : C.

; . 2 5 Lee Lall Lol Lliay i
anyone representing or acting for it shall | = © e & e L"lw"“ @
bribe a government official or private | ot sladl pols 3,8 ol (458> calogl Byd @adny
individual in order to retain business, obtain | . ¢¥ of deglie pe Jas 530 (e Jssamdl of Joc
an improper bus!pess advantage or.fo’f any asSoall § Jons g 5 asSall Calsslly 51
other reason. A “government official” is a | T ] O
governmental employee of a government | ¥t sl3ls cuasSall wleall § cloladl 2l & Loy
and includes members of the royal family | _abises )les clblas Oswles cpddl aSIUL
engaged in commercial activities. Also PRI ER A RO
included are officials of public international Aot st
organisations.

2. Compliance with the anti-bribery and | § slually gola, )l d=ale Aalsily AUV Ady ¥
corruption laws of the Kingdom of Saudi S 0) &l s Jonlle I s cadl 2L
Arabia and of other countries where the dos )‘“9}"6’} ) J{ 7 ”J )
Company: (i)  employs  their | & dee Sy 3400 Ly (V) ASA) Led
citizens/residents; and (ii) has business Led alucwga
relationships with organisations belonging
to these countries, is required.

3. Non-compliance with anti-bribery and | slualls gola I dedle dalails alY pie @250 08  -Y

corruption laws may result in disciplinary
action, dismissal, legal proceedings and
possibly imprisonment. Failure to act on
suspicions of bribery and corruption could
result in liability for both employees and
our Company.
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Seventh: Supervising the Application and
Violations of this Policy

sialewd! 2alles ¥l g gudas e 8l al laulu

7.1 The Board shall be responsible for interpreting
and supervising this Policy, ensuring its
implementation, acting in accordance herewith
and making the necessary amendments thereto.
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7.2 The Audit Committee shall review the cases and
transactions proposed to be carried out by the
Company with related parties, and shall submit
its views in this regard to the Board.
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7.3 A person shall be in a situation of conflict of
interest only if the Board decides that the
situation involves a conflict of interest in
relation to the Company’s transactions with
third parties or with the Directors and Executive
Management. The CEO shall have the authority
to make decisions regarding the Company's
employees.
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7.4 The Company shall have the right to impose
penalties on its employees who violate this
regulation in accordance with the approved
violations and penalties policy. The Company
shall also have the right to refer all violators—
its employees or others— to the competent
authorities to claim compensation for damage
that may be caused by their non-compliance
with the provisions of this Policy.
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Eighth: Closing Provisions
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8.1 This Policy shall be approved by a resolution of
the Board and can be amended as necessary in
accordance with its provisions. This Policy shall
be effective as of the date of the approval thereof
by the Board. Terms related to disclosing
information to the public and the Capital Market
Authority as well as blackout periods shall be
enforced as of the date of listing and
commencing the trade of the Company’s shares
on the Exchange.
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8.2 The Board shall review this policy from time to
time as part of the review of the effectiveness of
the Company's governance or when new
instructions or regulations related to the policy
are issued.
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8.3 This Policy supersedes and replaces all
Company's procedures, decisions or Bylaws in
conflict herewith. The present regulations shall
be complementary to the Applicable Law
governing the situations of conflict of interest as
well as to the Bylaws.
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8.4 This Policy shall be published and circulated to
the Directors, the Executive Management and
the employees of the Company, to acknowledge
their having reviewed and understood all the
provisions stipulated herein.
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